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Many Peaks Minerals Limited (ABN 13 642 404 797)
Annual General Meeting - Notice and Proxy Form

Dear Shareholder

The Annual General Meeting (Meeting) of shareholders of Many Peaks Minerals Limited (ABN
13 642 404 797) (Company) will be held at Liberty Offices, Level 3, 1060 Hay Street, West
Perth WA 6005 on Friday, 21 November 2025 at 9:00am (WST).

As permitted by the Corporations Act, the Company will not be sending hard copies of the Notice
of Meeting (Notice) to shareholders unless a shareholder has previously requested a hard copy.

A copy of the Meeting documents can be viewed and downloaded online as follows:
(a) On the Company’s website at www.manypeaks.com.au; or
(b) On the Company’s ASX market announcements page (ASX:MPK).

You may vote by attending the Meeting in person, by proxy or by appointing an authorised
representative. The Company strongly encourages shareholders to lodge a directed
proxy form prior to the meeting in person, by post or by facsimile. Questions should also be
submitted in advance of the Meeting as this will provide management with the best opportunity
to prepare for the Meeting, for example by preparing answers in advance to Shareholders
questions. However, questions may also be raised during the Meeting.

Your proxy form must be received by 9:00am (WST) on Wednesday, 19 November 2025, being
not less than 48 hours before the commencement of the Meeting. Any proxy forms received after
that time will not be valid for the Meeting. Instructions for how to lodge the proxy form are set
out in the Notice. To lodge your vote electronically please visit www.investorvote.com.au
(Control Number: 188245).

If you have nominated an email address and have elected to receive electronic communications
from the Company, you will also receive an email to your nominated email address with a link
to an electronic copy of the Notice.

In order to receive electronic communications from the Company in the future, please update
your Shareholder details online at http://www.investorcentre.com. Select ‘Login’ for existing
users and enter your User ID and password (New users select ‘Register now’ and follow the
prompts).

The Company will notify Shareholders via the Company’s website at www.manypeaks.com.au
and the Company’s ASX Announcement Platform at www2.asx.com.au (ASX:MPK) if changing
circumstances impact the planning or arrangement of the Meeting.

If you have any difficulties obtaining a copy of the Notice, please contact the Company Secretary
by telephone at +61 8 9480 0429.

This announcement is authorised for market release by the Company Secretary of Many Peaks
Minerals Limited.

Yours sincerely,
Aaron Bertolatti

Company Secretary
Many Peaks Minerals Limited

ACN 642 404 797
ASX:MPK Level 3, 1060 Hay Street, West Perth WA 6005 P: +61 8 9480 0429

info@manypeaks.com.au | manypeaks.com.au
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MANY PEAKS MINERALS LIMITED
ACN 642 404 797
NOTICE OF ANNUAL GENERAL MEETING

Notice is given that the Meeting will be held at:

TIME: 9:00am (WST)
DATE: 21 November 2025
PLACE: Liberty Offices

Level 3, 1060 Hay Street
WEST PERTH WA 6005

The business of the Meeting affects your shareholding and your vote is important.

This Nofice should be read in its entirety. If Shareholders are in doubt as to how they should vote,
they should seek advice from their professional advisers prior to voting.

The Directors have determined pursuant to Regulation 7.11.37 of the Corporations Regulations 2001
(Cth) that the persons eligible to vote at the Meeting are those who are registered Shareholders at
4:00pm (WST) on 19 November 2025.



BUSINESS OF THE MEETING

FINANCIAL STATEMENTS AND REPORTS

To receive and consider the annual financial report of the Company for the financial year ended
30 June 2025 together with the declaration of the Directors, the Director’s report, the Remuneration
Report and the auditor’s report.

1.

RESOLUTION 1 - ADOPTION OF REMUNERATION REPORT

To consider and, if thought fit, to pass, with or without amendment, the following resolution
as a non-binding resolution:

“That, for the purposes of section 250R(2) of the Corporations Act and for all other
purposes, approval is given for the adoptfion of the Remuneration Report as
contained in the Company’s annual financial report for the financial year ended 30
June 2025."

Note: the vote on this Resolution is advisory only and does not bind the Directors or the Company.

RESOLUTION 2 - ELECTION OF DIRECTOR - FRANCIS HARPER

To consider and, if thought fit, to pass, with or without amendment, the following resolution
as an ordinary resolution:

“That, for the purpose of article 7.3 of the Constitution, Listing Rule 14.4 and for all
other purposes, Mr Francis Harper, a Director who was appointed as an additional
Director on 1 December 2024, retires, and being eligible, is elected as a Director.”

RESOLUTION 3 - ELECTION OF DIRECTOR — MATTHEW SCULLY

To consider and, if thought fit, to pass, with or without amendment, the following resolution
as an ordinary resolution:

“That, for the purpose of article 7.3 of the Constitution, Listing Rule 14.4 and for all
other purposes, Mr Matthew Scully, a Director who was appointed as an additional
Director on 1 November 2025, retires, and being eligible, is elected as a Director.”

RESOLUTION 4 - RE-ELECTION OF DIRECTOR — BEN PHILLIPS

To consider and, if thought fit, o pass, with or without amendment, the following resolution
as an ordinary resolution:

“That, for the purpose of article 7.3 of the Constitution and for all other purposes,
Mr Ben Phillips, a Director, retires by rotation, and being eligible, is re-elected as a
Director.”

RESOLUTION 5 - APPROVAL OF 7.1A MANDATE
To consider and, if thought fit, to pass the following resolution as a special resolution:

“That, for the purposes of Listing Rule 7.1A and for all other purposes, approval is
given for the Company fo issue up to that number of Equity Securities equal to 10%
of the issued capital of the Company at the time of issue, calculated in accordance
with the formula prescribed in Listing Rule 7.1A.2 and otherwise on the terms and
conditions setf out in the Explanatory Statement.”

RESOLUTION 6 — APPROVAL TO ISSUE SECURITIES UNDER AN INCENTIVE PLAN

To consider and, if thought fit, fo pass, with or without amendment, the following resolution
as an ordinary resolution:

“That, for the purposes of Listing Rule 7.2 (Exception 13(b)) and for all other purposes,
approval is given for the Company to issue up to maximum of 16,200,000 Securities
under the employee incentive scheme titled ‘Employee Incentive Securities Plan’,
on the terms and conditions set out in the Explanatory Statement.”




RESOLUTION 7 — APPROVAL TO ISSUE INCENTIVE OPTIONS TO MATTHEW SCULLY
To consider and, if thought fit, to pass the following resolution as an ordinary resolution:

“That, subject to the passing of Resolutions 3 and 6, for the purposes of Listing Rule
10.14 and for all other purposes, approval is given for the Company to issue up to
2,000,000 Options to Mr Matthew Scully (or his nominee(s)) under the Plan on the
terms and conditions set out in the Explanatory Statement.”

RESOLUTION 8 — APPROVAL TO ISSUE INCENTIVE PERFORMANCE RIGHTS TO MATTHEW SCULLY
To consider and, if thought fit, to pass the following resolution as an ordinary resolution:

“That, subject to the passing of Resolutions 3 and 6, for the purposes of Listing Rule
10.14 and for all other purposes, approval is given for the Company to issue up to
2,000,000 Performance Rights to Mr Matthew Scully (or his nominee(s)) under the Plan
on the terms and conditions set out in the Explanatory Statement.”

RESOLUTION 9 - APPROVAL TO ISSUE INCENTIVE OPTIONS TO TRAVIS SCHWERTFEGER
To consider and, if thought fit, to pass the following resolution as an ordinary resolution:

“That, subject to the passing of Resolution 6, for the purposes of Listing Rule 10.14 and
for all other purposes, approval is given for the Company to issue up to 1,000,000
Options to Mr Travis Schwertfeger (or his nominee(s)) under the Plan on the terms
and conditions set out in the Explanatory Statement.”

10.

RESOLUTION 10 - APPROVAL TO ISSUE INCENTIVE PERFORMANCE RIGHTS TO TRAVIS
SCHWERTFEGER

To consider and, if thought fit, to pass the following resolution as an ordinary resolution:

“That, subject to the passing of Resolution 6, for the purposes of Listing Rule 10.14 and
for all other purposes, approval is given for the Company to issue up to 1,200,000
Performance Rights to Mr Travis Schwertfeger (or his nominee(s)) under the Plan on
the terms and conditions set out in the Explanatory Statement.”

Dated: 20 October 2025




Voting Prohibition Statements

Resolution 1 - Adoption of
Remuneration Report

Resolution 6 — Approval to issue
Securities under an incentive
plan

Resolution 7 — Approval to issue
incentive Options to Matthew
Scully

Resolution 8 - Approval to issue
incentive Performance Rights to
Matthew Scully

Resolution 9 - Approval to issue
incentive Options to Travis
Schwerlfeger

Resolution 10 - Approval to
issue incentive Performance
Rights to Travis Schwertfeger

A vote on this Resolution must not be cast (in any capacity) by or on behalf of
either of the following persons:

(a) a member of the Key Management Personnel, details of whose
remuneration are included in the Remuneration Report; or
(b) a Closely Related Party of such a member.

However, a person (the voter) described above may cast a vote on this
Resolution as a proxy if the vote is not cast on behalf of a person described
above and either:

(a) the voteris appointed as a proxy by writing that specifies the way the
proxy is to vote on this Resolution; or
(b) the voteris the Chair and the appointment of the Chair as proxy:

(i) does not specify the way the proxy is fo vote on this
Resolution; and

(ii) expressly authorises the Chair to exercise the proxy even
though this Resolution is connected directly or indirectly
with the remuneration of a member of the Key
Management Personnel.

A person appointed as a proxy must not vote, on the basis of that appointment,
on this Resolution if:
(a) the proxy is either:

(i) a member of the Key Management Personnel; or

(ii) a Closely Related Party of such a member; and

(b) the appointment does not specify the way the proxy is to vote on this
Resolution.

However, the above prohibition does not apply if:

(a) the proxy is the Chair; and

(b) the appointment expressly authorises the Chair to exercise the proxy

even though this Resolution is connected directly or indirectly with
remuneration of a member of the Key Management Personnel.

A person appointed as a proxy must not vote, on the basis of that appointment,
on this Resolution if:
(a) the proxy is either:

(i) a member of the Key Management Personnel; or

(ii) a Closely Related Party of such a member; and

(b) the appointment does not specify the way the proxy is fo vote on this
Resolution.

However, the above prohibition does not apply if:

(a) the proxy is the Chair; and

(b) the appointment expressly authorises the Chair fo exercise the proxy

even though this Resolutfion is connected directly or indirectly with
remuneration of a member of the Key Management Personnel.

A person appointed as a proxy must not vote, on the basis of that appointment,
on this Resolution if:
(a) the proxy is either:

(i) a member of the Key Management Personnel; or

(ii) a Closely Related Party of such a member; and

(b) the appointment does not specify the way the proxy is fo vote on this
Resolution.

However, the above prohibition does not apply if:

(a) the proxy is the Chair; and

(b) the appointment expressly authorises the Chair o exercise the proxy

even though this Resolution is connected directly or indirectly with
remuneration of a member of the Key Management Personnel.

A person appointed as a proxy must not vote, on the basis of that appointment,
on this Resolution if:
(a) the proxy is either:

(i) a member of the Key Management Personnel; or

(ii) a Closely Related Party of such a member; and

(b) the appointment does not specify the way the proxy is to vote on this
Resolution.

However, the above prohibition does not apply if:

(a) the proxy is the Chair; and

(b) the appointment expressly authorises the Chair o exercise the proxy

even though this Resolutfion is connected directly or indirectly with
remuneration of a member of the Key Management Personnel.

A person appointed as a proxy must not vote, on the basis of that appointment,
on this Resolution if:
(a) the proxy is either:
(i) a member of the Key Management Personnel; or
(ii) a Closely Related Party of such a member; and
(b) the appointment does not specify the way the proxy is to vote on this
Resolution.




However, the above prohibition does not apply if:

(a) the proxy is the Chair; and

(b) the appointment expressly authorises the Chair to exercise the proxy
even though this Resolution is connected directly or indirectly with
remuneration of a member of the Key Management Personnel.

Voting Exclusion Statements

In accordance with Listing Rule 14.11, the Company will disregard any votes cast in favour of the
Resolution set out below by or on behalf of the following persons:

Resolution é — Approval to issue A person who is eligible to participate in the employee incentive scheme or an
Securities under an incentive associate of that person or those persons.

plan

Resolution 7 — Approval to issue Matthew Scully (or his nominee(s)) and any other person referred to in Listing
incentive Options to Matthew Rule 10.14.1, 10.14.2 or 10.14.3 who is eligible to participate in the employee
Scully incentive scheme in question or an associate of that person or those persons.
Resolution 8 — Approval to issue

incentive Performance Rights to

Matthew Scully

Resolution 9 - Approval to issue Travis Schwertfeger (or his nominee(s)) and any other person referred to in Listing
incentive Options to Travis Rule 10.14.1, 10.14.2 or 10.14.3 who is eligible to participate in the employee
Schwerifeger incentive scheme in question or an associate of that person or those persons.
Resolution 10 - Approval to issue

incentive Performance Rights to

Travis Schwerifeger

However, this does not apply to a vote cast in favour of the Resolution by:

(a) a person as a proxy or attorney for a person who is entitled to vote on the Resolution, in
accordance with the directions given to the proxy or attorney to vote on the Resolution in
that way; or

(b) the Chair as proxy or attorney for a person who is entitled to vote on the Resolution, in
accordance with a direction given to the Chair to vote on the Resolution as the Chair
decides; or

(c) a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf

of a beneficiary provided the following conditions are met:

(i) the beneficiary provides written confirmation to the holder that the beneficiary is
not excluded from voting, and is not an associate of a person excluded from
voting, on the Resolution; and

(if) the holder votes on the Resolution in accordance with directions given by the
beneficiary to the holder to vote in that way.




Voting by proxy

To vote by proxy, please complete and sign the enclosed Proxy Form and return by the time and in
accordance with the instructions set out on the Proxy Form.

In accordance with section 249L of the Corporations Act, Shareholders are advised that:

o each Shareholder has a right to appoint a proxy;
. the proxy need not be a Shareholder of the Company; and
o a Shareholder who is entitled to cast two or more votes may appoint two proxies and may

specify the proportion or number of votes each proxy is appointed to exercise. If the
Shareholder appoints two proxies and the appointment does not specify the proportion or
number of the member’s votes, then in accordance with section 249X(3) of the
Corporations Act, each proxy may exercise one-half of the votes.

Shareholders and their proxies should be aware that:

. if proxy holders vote, they must cast all directed proxies as directed; and

. any directed proxies which are not voted will automatically default to the Chair, who must
vote the proxies as directed.

Voting in person

To vote in person, attend the Meeting at the fime, date and place set out above.

Should you wish to discuss the matters in this Notice please do not hesitate to contact the Company
Secretary on +61 8 9480 0429.




EXPLANATORY STATEMENT

This Explanatory Statement has been prepared to provide information which the Directors believe
to be material fo Shareholders in deciding whether or not to pass the Resolutions.

1.

FINANCIAL STATEMENTS AND REPORTS

In accordance with the Corporations Act, the business of the Meeting will include receipt
and consideration of the annual financial report of the Company for the financial year
ended 30 June 2025 together with the declaration of the Directors, the Directors’ report,
the Remuneration Report and the auditor’s report.

The Company will not provide a hard copy of the Company’s annual financial report to
Shareholders unless specifically requested to do so. The Company’s annual financial report
is available on its website at www.manypeaks.com.au.

2.2

23

RESOLUTION 1 - ADOPTION OF REMUNERATION REPORT
General

The Corporations Act requires that at a listed company’s annual general meeting, a
resolution that the remuneration report to be adopted must be put to the shareholders.
However, such a resolution is advisory only and does not bind the company or the directors
of the company.

The remuneration report sets out the company’'s remuneratfion arrangements for the
directors and senior management of the company. The remuneration report is part of the
directors’ report contained in the annual financial report of the company for a financial
year.

The chair of the meeting must allow a reasonable opportunity for its shareholders to ask
questions about or make comments on the remuneration report at the annual general
meeting.

Voting consequences

A company is required to put to its shareholders a resolution proposing the calling of
another meeting of shareholders to consider the appointment of directors of the company
(Spill Resolution) if, at consecutive annual general meetings, at least 25% of the votes cast
on aremuneration report resolution are voted against adoption of the remuneration report
and at the first of those annual general meetings a Spill Resolution was not put to vote. If
required, the Spill Resolution must be put to vote at the second of those annual general
meetings.

If more than 50% of votes cast are in favour of the Spill Resolution, the company must
convene a shareholder meeting (Spill Meeting) within 90 days of the second annual
general meeting.

All of the directors of the company who were in office when the directors' report (as
included in the company’s annual financial report for the most recent financial year) was
approved, other than the managing director of the company, will cease to hold office
immediately before the end of the Spill Meeting but may stand for re-election at the Spill
Meeting.

Following the Spill Meeting those persons whose election or re-election as directors of the
company is approved will be the directors of the company.

Previous voting results

At the Company’s previous annual general meetfing the vofes cast against the
remuneration report considered at that annual general meeting were less than 25%.
Accordingly, the Spill Resolution is not relevant for this Meeting.
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3.2

RESOLUTION 2 - ELECTION OF DIRECTOR - FRANCIS HARPER
General

The Constitution allows the Directors to appoint at any fime a person to be a Director either
to fill a casual vacancy or as an addition to the existing Directors, but only where the total
number of Directors does not at any time exceed the maximum number specified by the
Constitution.

Pursuant to the Constitution and Listing Rule 14.4, any Director so appointed holds office
only until the next annual general meeting and is then eligible for election by Shareholders
but shall not be taken into account in determining the Directors who are to refire by
rotation (if any) at that meeting.

Mr Francis Harper, having been appointed by other Directors on 1 December 2024 in
accordance with the Constitution, will retire in accordance with the Constitution and
Listing Rule 14.4 and being eligible, seeks election from Shareholders.

Further information in relation to Mr Harper is set out below.

Qualifications, Mr Harper has 40 years of experience in resources equity
YL [N W e R V@ Ccapital markets, mergers and acquisitions, and project finance
[galei (SN {e | Ne[[{=Yaa (o1& 1[F I adVisory across Australia, the US and UK.

Mr Harper was a former Chairman of ASX 300 gold miners Tietto
Minerals Limited and West African Resources Limited, and is a
past Chairman of Predictive Discovery Limited and Manas
Resources Limited (now Turaco Gold Limited).

Mr Harper co-founded Blackwood Capital in 2002, which has
raised over $1 billion for ASX resources companies including the
initial public offerings of Tietto Minerals, West African Resources,
Azumah Resources and Manas Resources. Prior to Blackwood
Capital, he spent 15 years with NM Rothschild in the US, the UK
and Australia in resources mergers and acquisitions, and
project finance advisory.

Mr Harper holds a Bachelor of Law (Hons) and a Bachelor of
Economics.

Term of office Mr Harper has served as a Director since 1 December 2024.

Independence If re-elected, the Board does not consider that Mr Harper will
be an independent Director.

Other material The Company conducts appropriate checks on the
information background and experience of candidates before their
appointment to the Board. The Company undertook such
checks prior to the appoinfment of Mr Harper.

Board Having received an acknowledgement from Mr Harper that he
recommendation will have sufficient time to fulfil his responsibilities as a Director
and having reviewed the performance of Mr Harper since his
appoinfment to the Board and the skills, knowledge,
experience and capabilities required by the Board, the
Directors (other than Mr Harper) recommend that Shareholders
vote in favour of this Resolution.

Technical information required by Listing Rule 14.1A

If this Resolution is passed, Mr Harper will be elected to the Board as a non-executive
Director.

If this Resolution is not passed, Mr Harper will not confinue in his role a non-executive
Director. The Company may seek nominations or otherwise identify suitably qualified
candidates to join the Company. As an additional consequence, this may detfract from
the Board and Company’s ability to execute on its strategic vision.




RESOLUTION 3 - ELECTION OF DIRECTOR — MATTHEW SCULLY
General

The Constitution allows the Directors to appoint at any fime a person to be a Director either
to fill a casual vacancy or as an addition to the existing Directors, but only where the total
number of Directors does not at any time exceed the maximum number specified by the
Constitution.

Pursuant to the Constitution and Listing Rule 14.4, any Director so appointed holds office
only until the next annual general meeting and is then eligible for election by Shareholders
but shall not be taken into account in determining the Directors who are to refire by
rotation (if any) at that meeting.

Mr Matthew Scully, having been appointed by other Directors on 1 November 2025 in
accordance with the Constitution, will retire in accordance with the Constitution and
Listing Rule 14.4 and being eligible, seeks election from Shareholders.

Further information in relation to Mr Scully is set out below.

Qualifications, Mr Scully has over two decades of managing feasibility studies,
YL [N h o RI [ST@ project development and operational experience in the
(3Ll (= (Te| e [I(=Yed [IE{s 1[I 3 minerals sector. Mr Scully has established a robust reputation
for delivering greenfields development projects in challenging,
remote terrains across West Africa and Australia through
extensive experience in previous roles with West African
Resources, Perseus Mining and Evolution Mining Limited.

Having most recently served as Project Director at West African
Resources since 2022, Matthew was instrumental in advancing
the technical development and operation of the A$600m,
8.4mtpa Kioka Gold Project in Burkina Faso. Preceding
development of Kiaka, he managed the development of both
the Sissingué and Yaouré large-scale gold projects in Coéte
d’'lvoire from 2016 with Perseus Mining Limited, totalling over
A$500 million in capital expenditure.

Prior to joining Perseus, Matthew held the role of Group
Manager of Projects with Evolution Mining Limited and
successfully delivered the high-grade Mt Carlton gold-silver
project in North Queensland.

Mr Scully holds a Bachelor of Engineering (Mechanical) with
Honours from Deakin University and is a member of Engineers
Australia and a graduate of the Australion Institute of
Company Directors.

Term of office Mr Scully has served as a Director since 1 November 2025.

Independence If re-elected, the Board does not consider that Mr Scully will be
an independent Director as Mr Scully is also the Chief
Operating Officer of the Company.

Other material The Company conducts appropriate checks on the
information background and experience of candidates before their
appointment to the Board. The Company undertook such
checks prior to the appointment of Mr Scully.

Board Having received an acknowledgement from Mr Scully that he
recommendation will have sufficient time to fulfil his responsibilities as a Director
and having reviewed the performance of Mr Scully since their
appointment to the Board and the skills, knowledge,
experience and capabilities required by the Board, the
Directors (other than Mr Scully) recommend that Shareholders
vote in favour of this Resolution.




4.2

Technical information required by Listing Rule 14.1A
If this Resolution is passed, Mr Scully will be elected to the Board as an executive Director.

If this Resolution is not passed, Mr Scully will not continue in his role as an executive Director.
The Company may seek nominations or otherwise identify suitably qualified candidates to
join the Company. As an additional consequence, this may detfract from the Board and
Company'’s ability to execute on its strategic vision.

5. RESOLUTION 4 - RE-ELECTION OF DIRECTOR — BEN PHILLIPS
5.1 General
The Constitution sets out the requirements for determining which Directors are to retire by
rotation at an annual general meeting.
Mr Ben Phillips, who has held office without re-election since 22 November 2024 and being
eligible retires by rotation and seeks re-election.
Further information in relation to Mr Phillips is set out below.
Qualifications, Mr Phillips has over 15 years' experience in commercial
YL [N h e R ST @ Negotiations with a broad spectrum of industries including oil
(el (S (Te| e [I(=Yed (IEs 1[I 3 ONd gas, resources, medical technology, SaaS and defence.
Mr  Phillips advises departments ranging from R&D and
exploration through to production, commercialisation and
sales.
Mr Phillips is the Executive Chairman of Norfolk Metals Limited
(ASX: NFL) and Non-Executive Chairman of Mount Hope Mining
Limited (ASX: MHM).
Term of office Mr Phillips has served as a Director since 1 February 2024 and
was last re-elected on 22 November 2024.
Independence If re-elected, the Board considers that Mr Phillips will be an
independent Director.
Board Having received an acknowledgement from Mr Phillips that he
recommendation will have sufficient time to fulfil his responsibilities as a Director
and having reviewed the performance of Mr Phillips since his
appointfment to the Board and the skills, knowledge,
experience and capabilities required by the Board, the
Directors (other than Mr Phillips) recommend that Shareholders
vote in favour of this Resolution.
5.2 Technical information required by Listing Rule 14.1A
If this Resolution is passed, Mr Phillips will be re-elected to the Board as an independent
non-executive Director.
If this Resolution is not passed, Mr Phillips will not continue in his role as an independent non-
executive Director. The Company may seek nominations or otherwise identify suitably
qualified candidates to join the Company. As an additional consequence, this may
detract from the Board and Company’s ability to execute on its strategic vision.
6. RESOLUTION 5 - APPROVAL OF 7.1A MANDATE
6.1 General

This Resolution seeks Shareholder approval by way of special resolution for the Company
to have the additional 10% placement capacity provided for in Listing Rule 7.1A to issue
Equity Securities without Shareholder approval.

A summary of Listing Rule 7.1 is set out in Section 7.2 above.

Under Listing Rule 7.1A, an Eligible Enfity may seek shareholder approval by way of a
special resolution passed at its annual general meeting to increase this 15% limit by an
extra 10% to 25% (7.1A Mandate). An Eligible Entity means an entity which is not included

9



6.2

6.3

in the S&P/ASX 300 Index and has a market capitalisation of $300,000,000 or less. As of the
date of this Notice, the Company’s market capitalisation is approximately $113,272,298.
The Company is therefore an Eligible Entity.

Technical information required by Listing Rule 14.1A

For this Resolution to be passed, at least 75% of votes cast by Shareholders present and
eligible to vote at the Meeting must be cast in favour of the Resolution.

If this Resolution is passed, the Company will be able to issue Equity Securities up to the
combined 25% limit in Listing Rules 7.1 and 7.1A without any further Shareholder approval.

If this Resolution is not passed, the Company will not be able to access the additional 10%
capacity to issue Equity Securities without Shareholder approval under Listing Rule 7.1A
and will remain subject to the 15% limit on issuing Equity Securities without Shareholder
approval set out in Listing Rule 7.1.

Technical information required by Listing Rule 7.3A

REQUIRED DETAILS
INFORMATION

Period for The 7.1A Mandate will commence on the date of the Meeting and

which the expire on the first to occur of the following:

;.Lﬁl?sqndqte (a) the date that is 12 months after the date of this Meeting;

(b) the time and date of the Company's next annual general
meeting; and

(c) the time and date of approval by Shareholders of any
fransaction under Listing Rule 11.1.2 (a significant change in
the nature or scale of activities) or Listing Rule 11.2 (disposal
of the main undertaking).

Minimum Any Equity Securities issued under the 7.1A Mandate must be in an
price existing quoted class of Equity Securities and be issued for cash
consideration at a minimum price of 75% of the volume weighted
average price of Equity Securities in that class, calculated over the 15
frading days on which trades in that class were recorded immediately
before:

(a) the date on which the price at which the Equity Securities are
to be issued is agreed by the entity and the recipient of the
Equity Securities; or

(b) if the Equity Securities are not issued within 10 trading days of
the date in paragraph (a) above, the date on which the
Equity Securities are issued.

Use of funds The Company intends to use funds raised from issues of Equity Securities
under the 7.1A Mandate for the acquisition of new resources, assets
and investments (including expenses associated with such an
acquisition), continued exploration expenditure on the Company’s
current projects (funds would then be used for project, feasibility studies
and ongoing project administration), the development of the
Company'’s current business and general working capital.

Risk of Any issue of Equity Securities under the 7.1A Mandate will dilute the
economic interests of Shareholders who do not receive any Shares under the issue.
and voting

dilution If this Resolution is approved by Shareholders and the Company issues

the maximum number of Equity Securities available under the 7.1TA
Mandate, the economic and voting dilution of existing Shares would
be as shown in the table below.

The table below shows the dilution of existing Shareholders calculated

in accordance with the formula outlined in Listing Rule 7.1A.2, on the




REQUIRED

INFORMATION

DETAILS

basis of the closing market price of Shares and the number of Equity
Securities on issue or proposed to be issued as at 6 October 2025.

The table also shows the voting dilution impact where the number of
Shares on issue (Variable A in the formula) changes and the economic
dilution where there are changes in the issue price of Shares issued
under the 7.1A Mandate.

DILUTION

Issue Price
Shares
Number of Shares on issued - $0.445 $0.890 $1.335
Issue (Variable A in 10%
50 . 50
Listing Rule 7.1A.2) voting dz;eqse Issue Price inz:eqse
dilution

Funds Raised

Current 127,272,24 | 12,727,22 | $5,663,614 $11,327,229 | $16,990,844
6 Shares 4 Shares

50% 190,908,36 | 19,090,83 | $8,495,422 $16,990,844 | $25,486,266
increase | 9 Shares 6 Shares
100% 254,544,49 25,454,44 $11,327,229 | $22,654,459 | $33,981,689
increase | 2 Shares 9 Shares

*The number of Shares on issue (Variable A in the formula) could increase as a result
of the issue of Shares that do not require Shareholder approval (such as under a pro-
rata rights issue or scrip issued under a takeover offer) or that are issued with
Shareholder approval under Lis